
1 Describe your experience in higher education data analysis and research.

2 What is your experience with data collection for the purpose of reporting to such entities as federal and state agencies?

3 What is your experience with institution self-assessment, IRB, VSA, student learning outcomes, and academic department program reviews?

4 Describe your experience with public speaking and making presentations.

5 Describe your experience with enrollment forecasting and reporting.

6 How are you suited to function as both administrative and clerical support in this one-person office?

7 Describe your experience with the development and maintenance of relational databases?

8 What other higher education/organizational committee work have you done on the institutional, state, and federal levels?

9 How would you like the Office of Data Analysis & Research to look and function in one year?  In five years?

10 Could you share with us some examples of how and why follow-through is crucial to this job?

11 This position will work closely with the Faculty Assessment Committee.  What might you contribute to this group?

12 How do you see this position working with other campus offices, such as Quality Initiatives?

13 Describe your experience with technologies such as SPSS and Excel.

14 What questions do you have for us?
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