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INTRODUCTION

PURPOSE OF THE MANUAL

This MANUAL has been designed and developed to serve two main purposes: 1) as a guide for the
Board of Regents in carrying out its constitutional responsibility for the control and management of the
University, and 2) as a source of information for others concerning the basic policies of the University
and procedures followed by the Board. Campus groups of administrators, faculty members, students,
and staff who will continue to contribute materially to the development of these policies have a vital
need for this information. The Commission on Higher Education, the Legislature, and the general
public must also have convenient access to it.

CODIFICATION OF EXISTING POLICIES

This edition of the MANUAL is primarily a codification of existing policies and procedures approved by
the Regents.

EFFECTIVE DATE
This MANUAL becomes effective on the date of its adoption by the WNMU Board of Regents.
SCOPE OF THE MANUAL

In general the policies and procedures of the Regents are listed and explained briefly in the main body of
the MANUAL.

The REGENT’S POLICY MANUAL as adopted and as amended from time to time, is the basic
document governing the University community. Power not expressly, or by necessary implication,
delegated by this MANUAL is reserved to the Regents.

All the appendices are hereby expressly incorporated into this MANUAL, thereby having the
same effect as though set out in the MANUAL in full.

MODIFICATIONS TO MANUAL

This MANUAL and the policies included may be modified by a majority vote of the Board of Regents at
any of its meetings subject to the policy on formulation of policies. It is the intention of the Regents that
proposed modifications will receive adequate publicity and discussion prior to their adoption. Any
proposals for amendment originating within the University will first be submitted to the President
and then to the Board of Regents, which will take final action after giving due consideration to the
opinions of the Faculty Senate, the Staff Senate, and the Administration.

Back to top



GLOSSARY

(These items are for the convenience of the reader and do not have the effect of policy.)

ACADEMIC DISCIPLINE
A field of study, such as “history or physics.”

ACADEMIC FREEDOM
Used in college and university circles to mean the right of a faculty to do research, teach, write,
and speak, both on and off campus, free from institutional censorship or discipline. This freedom
carries with it responsibilities correlative with rights.

ACADEMIC LOAD
The official work-load responsibility of any faculty member, measured in units as defined later in
this glossary. It may include classroom teaching, conducting seminars and laboratories, committee
assignments, conducting scholarly activities to include sponsored and non-sponsored research,
directing thesis, sponsored and unsponsored research, University sanctioned grants and contracts,
advising students, supervising students placed in field experiences, or carrying out assigned
administrative responsibilities.

ADMINISTRATION
When capitalized, this word usually refers to those persons comprising the central administration of
the University, including the President and Vice-Presidents. Occasionally, “Administration” may be
used to include additional administrative officers such as the Human Resources Officer, the
Registrar, and the Librarian.

ADVANCED DEGREE
Any academic degree above the baccalaureate degree. For example, a master’s degree, a doctor of
philosophy degree, or a doctor of education degree.

ADVISORY SEARCH COMMITTEE
A committee appointed to assist in the search for and to help screen candidates for a faculty,
staff, or administrative position to be filled. Such a committee provides input from which the
final selection will be made.

AFFIRMATIVE ACTION
The process of employment which prohibits discrimination on the basis of race, color, religion,
sex, national origin, sexual orientation, age, handicap or military involvement and which
includes special efforts to improve the recruitment, employment, development, and promotional
opportunities for women and members of minority groups.

ALUMNI ASSOCIATION
The Western New Mexico University Alumni Association, an independent body.

AMERICAN ASSOCIATION OF STATE COLLEGES AND UNIVERSITIES (AASCU)
An organization operated for educational, scientific, and literary purposes; specifically to (1)
improve higher education within its member institutions through cooperative planning, through a
more unified program of action among its members, and (2) provide other needed and worthwhile
educational service to the state colleges and universities it represents.
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